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Job Description  
 

Social Mobilizer – BoyPIVOT 
Community-based Office Banteay Meanchey  

 
Organization Profile 

Founded in 2000 on the belief that World Change Starts with Educated Children®, Room to Read is creating a 
world free from illiteracy and gender inequality. We are achieving this goal by providing support during the 
two most critical time periods in a child’s education: primary school for literacy acquisition and secondary 
school for girls’ education. Our Literacy Program trains and coaches teachers, creates quality books and 
curricular materials and establishes libraries filled with diverse children’s books in local languages that can be 
enjoyed at school or home. Our Girls’ Education Program helps girls build skills to succeed in secondary school 
and make key life decisions by providing life skills curriculum, opportunities for mentorship and peer support, 
and family and community engagement. We deliver additional remote solutions that leverage local logistical 
infrastructure, broadcast media networks and internet-based technologies to facilitate learning beyond the 
classroom. Room to Read collaborates with local communities, partner organizations and governments to test 
and implement innovative models that can be integrated into the education system to deliver positive 
outcomes for children at scale. To date, Room to Read has benefited more than 32 million children and has 
worked in more than 49,000 communities and 21 countries, including Bangladesh, Cambodia, Grenada, 
Honduras, India, Indonesia, Italy, Jordan, Laos, Myanmar, Nepal, Pakistan, Philippines, Rwanda, South Africa, 
Sri Lanka, Tanzania, Uganda, United States, Vietnam and Zambia. Room to Read plans to benefit 40 million 
children by 2025. Learn more about our work here: www.roomtoread.org  

 

Room to Read’s Girls’ Education Program Strategy  

Adolescent girls face gender-specific challenges to staying in school and receiving quality education that 

enables them to be independent, productive citizens. In response to these challenges, Room to Read’s Girls’ 

Education Program supports girls throughout their secondary school years through four key activity areas: (1) 

life skills education, (2) mentoring, (3) family, school, and community engagement, and (4) material support.  

Through these inputs, girls stay in school longer, learn the skills they need to navigate key life decisions, and 

acquire the agency to unleash their full potential. 

 

Position Overview 

In the next strategic phase between 2020-2024 for both Global and Cambodia, Room to Read will deepen its 

commitment to gender equality through education and expand its gender work by offering programming for 

boys.  Specifically, boys will be engaged as active stakeholders in promoting a more gender equitable world for 

both boys and girls.  For this initiative, Room to Read will partner with the organization Promundo, a globally 

recognized leader with an impressive track record of engaging men and boys in cultivating gender equality and 

preventing violence. 

 

Room to Read will be working closely with Promundo and GADC to design the boys’ pilot program, as well as 

on the development of the curriculum through a long-term partnership. This is our first boys’ pilot in 

Cambodia. We envision that from this initial pilot, Room to Read and Promundo will continue to refine a boys’ 

program and curriculum over the next several years that can be implemented globally. 

 

http://www.roomtoread.org/
https://promundoglobal.org/


 

 
 
 
 

World Change Starts with Educated Children.® 

2 

 

Based on the above boy’s piloting initiative, Room to Read will recruit a Program Officer and Social Mobilizers 

(SM) for Gender Equality Program (GEP) for Boy’s Pilot. These positions will be based at Room to Read Field 

Office in Banteay Meanchey province.  

The Social Mobilizers (SMs) for boy’s pilot are the primary point of contact for boys who are the grade 7 

students in the pilot project schools. SMs facilitate life skills sessions for the boys and provides mentoring to 

them in the form of group and individual meetings, as well as with home visits.  The SMs work with 

parents/caretakers and community members to educate them about the importance of boys’ education by 

facilitating parent workshops and/or holding community events.  Most of their time is spent with the boys at 

their lower secondary schools.  These positions report to the Gender Equality Program’s Officer for the boy’s 

pilot.  The SMs have no direct reports. 

 

Roles & Responsibilities 

Program Planning, Implementation and Training 

 Organize and facilitate Room to Read’s life skills sessions with boys and support them to use such skills in 

their lives. 

 Serve as a positive role model and mentor to boys by facilitating monthly group mentoring discussions.  

 Identify boys at risk of dropping or failing out of school using Room to Read’s risk and response system.  

Prioritize such at-risk boys for individual mentoring and follow-up support in the form of individual 

conversations and home visits, as needed. 

 Organize and facilitate Room to Read’s parent workshop sessions with parents/caregivers of boys to 

discuss specific topics related to boys’ education. 

 Conduct an introductory home visit with parents/caregivers of all new boys enrolled in the Girls’ Education 

Program. 

 Collaborate closely with the Boy Program Officer to conduct one community-wide awareness event each 

year to mobilize support for boys’ education and gender equality. 

 Collaborate regularly with school authorities and communities to ensure local support for program 

implementation. 

 Collaborate closely with the Boy Program Officer to conduct meet-up activities for Boys’ Education 

Program alumnae, as needed. 

 Participate in module trainings on Boys’ Education Program content and activities. These trainings will be 

led by the Program Officer-Boy and/or Senior GEP Manager. 

 Support the Boy Program Officer in the process of material support assessment and distribution for 

selected boys, as needed 

 Collaborate with other Social Mobilizers-Boy to conduct program activities as assigned by the Program 

Officer-Boy. 

 Participate in weekly 1-on-1 meetings with direct supervisor and other regular coaching/capacity building 

discussions, as needed. 

 Participate in regular trainings and meetings with Room to Read staff, as planned. 

 Participate in any other activities that may be required to be undertaken to fulfill the objectives of the 

organization. 
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Monitoring, Reporting and Documentation 

 Participate in monthly SM review meetings to discuss technical program implementation challenges and 

best practices with the Program Officer-Boy and other SMs. 

 Monitor and keep written records of boys including school attendance, academic performance, and 

participation in program activities.  Work closely with the School Focal Point (main contact person at the 

school) to regularly obtain this data as needed.  Provide this data to the Program Officer-Boy when 

requested. 

 Assist the Program Officer-Boy with regular collection of Boys’ Education Program alumnae data, including 

conducting alumnae information surveys, as needed. 

 Assist the Program Officer-Boy and/or Program Officer-Boy in conducting life skills assessments of Boys’ 

Education Program participants, as needed. 

 Prepare and submit regular reports to the Program Officer- Boy  

 Track and submit all program activity expenses and invoices. 

 Participate in donor site visits and provide information to donors about Room to Read’s Boys’ Education 

Program, as requested. 

 Document best practices, case studies, and lessons learned and share with the GEP Program Officer-Boy. 

 

Qualifications 

Required: 

 Secondary school degree (University experience or degree, preferred). 

 2 years of relevant work experience. 

 Demonstrated experience and/or interest working with and or counseling adolescent boys. 

 Good interpersonal skills and a team player. 

 Strong organizational and planning skills including the ability to monitor progress of program 

implementation. 

 Ability to juggle multiple priorities simultaneously and take initiative. 

 Prior success working closely and building relationships with diverse groups of people. 

 Desire and ability to spend a significant majority of time traveling and providing direct support to boys at 

the school, community, or home. 

 Fluency in language spoken by boys. 

 Familiarity or experience with gender issues, boys’ education and/or community development preferred. 

 Female candidates strongly preferred. 

 

To be successful as a member of the Room to Read team, you will also:  

 Have a passion for our mission and a strong desire to impact a dynamic non-profit organization. 

 Be an innovative and creative thinker – not afraid to try something new and inspire others to do so. 

 Have a very high level of personal and professional integrity and trustworthiness. 

 Have a strong work ethic and require minimal direction. 

 Work well independently as well as part of a team. 

 Thrive in a fast-paced and fun environment. 
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Compensation: 

The salary range for this position will be determined based upon the experience of the candidate hired. 

Benefits including 13th month salary, performance bonus, provident fund, health and accidental insurances, 

leaves and staff professional development are also provided. Additional benefits include a unique opportunity 

to be part of an innovative, meaningful, and rapidly growing organization that is changing the world through 

the lifelong gift of education. 

 

Room to Read is an equal opportunity employer committed to identifying and developing  

the skills and leadership of people from diverse backgrounds. “Disabled people of all types are encouraged to 

apply”. Room to Read is a child-safe organization; all personnel are expected to adhere to Room to Read’s Child 

Protection Policy and Child Protection Code of Conduct. 

 

Signature: 
Incumbent: ______________________________  Date: ____________________ 

 

Line Manager: ____________________________  Date: ____________________ 


